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EMPLOYMENT PROCEDURE COMMITTEE

MEETING HELD AT THE TOWN HALL, BOOTLE
ON TUESDAY 11TH DECEMBER, 2018

PRESENT: Councillor Moncur (in the Chair)
Councillors Cummins and Pugh

7. APOLOGIES FOR ABSENCE 

No apologies for absence were received.

8. DECLARATIONS OF INTEREST 

No declarations of any disclosable pecuniary interests or personal 
interests were received.

9. MINUTES OF THE MEETING HELD ON 4 DECEMBER 2018 

RESOLVED:

That the Minutes of the meeting held on 4 December 2018 be confirmed 
as a correct record.

10. EXCLUSION OF PRESS AND PUBLIC 

RESOLVED:

That, under Section 100A(4) of the Local Government Act, 1972, the press 
and public be excluded from the meeting for the following items of 
business on the grounds that they would involve the likely disclosure of 
exempt information as defined in paragraph 1 of Part 1 of Schedule 12A to 
the Act. The Public Interest Test has been applied and favours exclusion 
of the information from the press and public.

11. INTERVIEWS FOR THE POST OF HEAD OF HEALTH AND 
WELLBEING & DIRECTOR OF PUBLIC HEALTH 

The Committee interviewed one candidate for the post of Head of Health 
and Wellbeing and Director of Public Health.

RESOLVED: That
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(1) a candidate be appointed to the post of Head of Health and 
Wellbeing and Director of Public Health, at a salary of £83,580 per 
annum (Senior Management Hay Grade 3 and any market 
supplement deemed necessary under the Council’s Pay policy in 
consultation with the Chair); subject to references and any 
necessary checks along with any conditions deemed necessary by 
the Chief Personnel Officer; 

(2) the offer of appointment in (1) above, be subject to the Chief 
Personnel Officer notifying the Cabinet of the recommendation and 
ascertaining whether any Cabinet Member has a material or well-
founded objection to the appointment; and

(3) In accordance with the required process, the Chief Executive and 
representatives from the Faculty of Public Health, Public Health 
England and a representative from South Sefton and Formby 
Clinical Commissioning Groups (for the NHS), participated in the 
process and confirmed the appointability of the candidate.

12. INTERVIEWS FOR THE POSITION OF CONSULTANT IN PUBLIC 
HEALTH - 2 POSTS 

The Committee interviewed two candidates for two Consultant in Public 
Health posts, namely:

 Consultant in Public Health (Health Care); and
 Consultant in Public Health (Wider Determinants)

RESOLVED: That

(1) a candidate be appointed to the post of Consultant in Public Health 
(Health Care), at a salary of £73,620 per annum (Senior 
Management Hay Grade 4 and any market supplement deemed 
necessary under the Council’s Pay Policy in consultation with the 
Chair), subject to references and any necessary checks, along with 
any conditions deemed necessary by the Chief Personnel Officer;

(2) a candidate be appointed to the post of Consultant in Public Health 
(Wider Determinants), at a salary of £73,620 per annum (Senior 
Management Hay Grade 4 and any market supplement deemed 
necessary under the Council’s Pay Policy in consultation with the 
Chair), subject to references and any necessary checks, along with 
any conditions deemed necessary by the Chief Personnel Officer; 

(3) the offers of appointments in (1) and (2) above, be subject to the 
Chief Personnel Officer notifying the Cabinet of the recommendation 
and ascertaining whether any Cabinet Member has a material or 
well-founded objection to the appointment; and
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(4) In accordance with the required process, a representative from the 
faculty of Public Health confirmed the appointability of each 
candidate.  Also in attendance was the Interim Director of Public 
Health and a Consultant in Public Health.


